
 
 

 

Improving the lives of the cared for by supporting caregivers. 
 
Use this part of the form to interview your potential employer. 

 

How robust is your mentor 
program? 

 

Will I have a mentor at my first 
shift? For each new client? 

 

Will my skills & experience be 
matched to the needs of the 
client(s)? 

 

What client needs information will 
be provided to me before the first 
visit? 

 

What will my pay rate be & what is 
it based on? 

 

Is their opportunity for 
advancement? 

 

 
Use this part of the form before you go to your first client’s home. 

 

Name of my mentor & cell number.  

Who do I call if they don’t show? 
Cell number? 

 

Will that call be answered? If not, 
will it be promptly returned? 

 

What do I do if the call is not 
promptly returned? 

 

Who do I call if a situation is above 
my ability or out of my comfort 
level?  

 

What do I do / who should I call if 
the next caregiver fails to show at 
the end of my shift? 

 

Who do I inform when I can’t make 
it to a scheduled shift? 

 

Other information I need / should 
know about client / their home. 

Who else lives in the home. Exotic pets. Registered sex offender. 

  

 


